


GLENCOE PARK DISTRICT
Committee of the Whole Meeting
Tuesday, June 3, 2025 at 7:00pm

Consistent with the requirements of the Illinois Compiled Statutes
5 ILCS 120/1 through 120/6 (Open Meetings Act), notices of this meeting were posted.
Location of the meeting is Takiff Center, 999 Green Bay Rd, Glencoe, IL 60022

AGENDA

|.  Call to Order
II.  Roll Call
llI.  Matters from the Public
IV.  Recognition of Resolution No. 977: Rose Pepe Retirement Resolution
V. Presentation and Discussion of Full-Time Compensation Study
VI.  Review of Shelton Park Project Bid
VIl.  Review of Milton Park Bid
VIIl.  Other Business
IX.  Executive Session
A. Personnel 5ILCS 120/2 (c)(1) - The appointment, employment,
compensation, discipline, performance, or dismissal of specific employees
of the public body or legal counsel for the public body, including hearing
testimony on a complaint lodged against an employee of the public body
or against legal counsel for the public body to determine its validity.
X. Adjourn

The Glencoe Park District is subject to the requirements of the Americans with Disabilities Act of 1990. Individuals with
disabilities who plan to attend this meeting and who require certain accommodations in order to allow them to observe
and/or participate in this meeting, or who have questions regarding the accessibility of the meeting or facilities, are asked
to contact the Park District at 847-835-3030. Executive Director email: Isheppard@glencoeparkdistrict.com

Key rules governing participation
All comments will be limited to three (3) minutes per person and no longer than 30 minutes for all comments.



Board Areas of Focus
June 3 Committee Meeting:

e Present Bids for Milton Park Playground
e Present Bids for Shelton Park
e Presentation of Compensation Study result to the Board (presented by MGT)

June 17 Board Meeting:

e Bid Approval for Milton Park Playground
e Bid Approval for Shelton Park
e Vision Discussion for Beach Playground (Upland Design)

June 18 Community Vision Meetings:

e On Beach Playground at 2:30pm and 6:30pm.

July 1 Committee Meeting:

e Presentation of Guaranteed Maximum Price Contract for Parks Maintenance
facility

e Vision Discussion for Beach House, Trellis, Boat Storage and Boardwalk (Wight
and Co)

July 2: Community Vision Meetings:
e On Beach House, Trellis, Boat Storage, Boardwalk at 7:00pm
July 15: Board Meeting:

e Approval of Guaranteed Maximum Price Contract for Parks Maintenance facility
e Recreation/Facilities Report on Fitness Center/Classes and Adult Programs

*Areas of Focus are tentative and subject to change



IV. Recognition of Resolution No. 977
Rose Pepe Retirement Resolution
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June 2025 Committee of the Whole Meeting



MEMORANDUM

TO: Board of Commissioners

CC:

FROM: Lisa Sheppard, Executive Director
SUBJECT: Retirement Resolution in Honor of Rose Pepe
DATE: May 28, 2025

Attached is the Retirement Resolution in honor of Rose Pepe’s service to the Glencoe Park District.
Rose will attend the Committee meeting, where the resolution will be read. We will then approve the
resolution at the June 17 Regular Board meeting.



GLENCOE PARK DISTRICT
RESOLUTION No. 977

A RESOLUTION HONORING THE
RETIREMENT OF ROSE PEPE

WHEREAS, Rose Pepe was employed by the Glencoe Park District on the staff of the Children’s Circle
program beginning on March 21, 2007; and

WHEREAS, due to her skill set, professionalism, and mentoring abilities, she has served as a vital role
model to our Children’s Circle staff; and

WHEREAS, Rose has been a vital part of the Children’s Circle team, distinguishing herself as a creative
and energetic teacher who brought new ideas and enriching activities to the program; and

WHEREAS, she has contributed significantly to the development and care of the children in her charge,
working closely with Children’s Circle families to build lasting relationships and create a strong foundation for
lifelong learning; and

WHEREAS, Rose demonstrated service above and beyond the call of duty during the COVID-19
pandemic, providing essential child care to District families and allowing parents to continue working during a
time of uncertainty; and

WHEREAS, she shows outstanding SPIRIT, fully embodying the District’s core values of being Safety-
driven, Passionate, Integrity-focused, Responsive, Innovative, and Team-oriented; and

WHEREAS, Rose played an instrumental role in the 2018-2019 Playground Design Committee, helping
to shape a space that reflects the needs and imagination of young learners; and the initial planning of the
District’'s sensory room, helping to identify this capital project through collaborative discussions that centered
inclusive learning and the needs of all children; and

WHEREAS, Rose has faithfully served the Glencoe Park District and its community for 18 years, leaving
a lasting legacy through her leadership, dedication, and care; and

NOW THEREFORE, BE IT RESOLVED, the Glencoe Park District Board of Commissioners,
representing all the residents of the Park District, recognize the meritorious service of Rose Pepe and record it
in the permanent records of the Glencoe Park District for all to see. This resolution shall be in full force and in
effect immediately upon its passage.

Adopted this 17" day of June 2025

AYES:
NAYS:

By:

Carol Spain, President
Board of Park Commissioners
Glencoe Park District

ATTEST:

Lisa M. Sheppard, Secretary
Board of Park Commissioners
Glencoe Park District

[SEAL]



STATE OF ILLINOIS )
) SS
COUNTY OF COOK )

SECRETARY'S CERTIFICATE

I, Lisa M. Sheppard, do hereby certify that | am Secretary of the Board of Park Commissioners of the
Glencoe Park District, Cook County, lllinois, and as such official, | am keeper of the records,
ordinances, files, and seal of said Park District; and,

| HEREBY CERTIFY that the foregoing instrument is a true and correct copy of Resolution No. 977:

A RESOLUTION HONORING THE
COMMISSIONER SERVICE OF STEFANIE BORON

adopted at a duly called Regular Meeting of the Board of Park Commissioners of the Glencoe Park
District, held at Glencoe, lllinois, in said District at 7:00pm on the 17" day of June 2025.

| DO FURTHER CERTIFY that the deliberations of the Board on the adoption of said resolution were
conducted openly, that the vote on the adoption of said resolution was taken openly, that said
meeting was called and held at a specified time and place convenient to the public, that notice of said
meeting was duly given to all of the news media requesting such notice, that said meeting was called
and held in strict compliance with the provisions of the Open Meetings Act of the State of lllinois, as
amended, and with the provisions of the Park District Code of the State of lllinois, as amended, and
that the Board has complied with all of the provisions of said Act and said Code and with all of the
procedural rules of the Board.

IN WITNESS WHEREOF, | hereunto affix my official signature and the seal of the Glencoe Park
District at Glencoe, lllinois this 17t day of June 2025.

Lisa M. Sheppard, Secretary
Board of Park Commissioners
Glencoe Park District

[SEAL]



V. Presentation and Discussion of Full-Time
Compensation Study
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June 2025 Committee of the Whole Meeting



MEMORANDUM

TO: Board of Park Commissioners

FROM: Lisa Sheppard, Executive Director and John Cutrera, Director of Finance/HR
SUBJECT: Review/Benchmarking of Full-time Positions, Grades, and Salary Ranges
DATE: June 3, 2025

In late 2024, the District hired MGT to provide an independent compensation analysis and
recommendation to the District to implement new grades and salary ranges for all full-time positions
at the District. MGT has completed the District’s latest compensation study. This marks the first time
MGT has served as our external consultant for this process. The most recent compensation study
was conducted by Korn Ferry and was approved by the Board in June 2021.

The results of the new compensation study will be presented at the June 3 Committee meeting. A
representative from MGT will join the meeting virtually to provide an overview of the findings and
answer any questions from the Board.

We are requesting that the Board work toward a consensus on the study findings in anticipation of
formal approval of the proposed salary ranges at the June 17 Board meeting.

As part of the implementation process, the District will make salary adjustments for employees whose
current compensation falls below the minimum for their assigned grade. Additionally, we will review
and address situations where employees have experienced wage compression, resulting in delayed
or insufficient movement through the established salary range.

Please note that funding for salary range adjustments was included in the FY 2025/26 budget in
anticipation of the recommendations resulting from the compensation study.
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EXECUTIVE SUMMARY

MGT is pleased to have had the opportunity to work with the Glencoe Park District on this
Compensation Study. Human resource management is a significant concern as governmental
services continue to increase in cost and complexity, and the resources to fund local
governments are constrained. Day-to-day operations present challenging administrative
problems in planning, organizing, and directing human resource functions in order to achieve
maximum efficiency and effectiveness in the delivery of municipal services. A properly
developed and administered Compensation Plan forms the foundation for meeting these
challenges. It helps to ensure that the Park District can not only recruit the best and brightest
employees but can also retain those employees, even in a competitive marketplace. By retaining
qualified, experienced employees, the Park District avoids the costs of re-recruitments and lost
productivity while maximizing the benefits of the investments it has made in employees and the
institutional and community knowledge acquired by those employees over their tenures.

MGT understands the high expectations established in Glencoe Park District for service delivery
and competitiveness in recruiting and retaining excellent employees. These factors have been
considered in the analysis and reflected in the Study results.

A Compensation Study encompasses a significant amount of information that can be time-
consuming to condense and organize into an abbreviated format. Therefore, MGT has compiled
this Executive Summary in order to provide a quick synopsis regarding the major components,
findings, and recommendations of this Study. The purpose of a well-designed Compensation
Study ensure external equity/competitiveness by comparing the compensation of Glencoe Park
District employees against market data. The following is a brief overview of the process.

Job Evaluation Analysis

Below is a list of tasks included in this component of the Study (listed in the order that the work
was performed):

e Study preparation and project meetings. Met with Park District Administration to discuss
study methods and expectations, review the current Compensation Plan and
organizational structure, answer questions, and review the scope and schedule of work.

e Determined comparable agencies and collected compensation data. MGT, along with the
Park District, determined a logical survey sample of “like” agencies that impact the
compensation market of Glencoe Park District. Then, MGT designed, and the Park District
sent out the survey for the benchmark positions covered in the Study.

Market Survey

The following tasks were included in this component of the Study:

e Tabulated, summarized, and analyzed comparative compensation information
obtained from the comparable agencies. Prepared pay tabulations that compared the
salary ranges of the Glencoe Park District to the salary ranges of its comparable
agencies. Prepared comparison calculations at the 50™, 60", 65%, 75" and 80%
percentiles. Displayed data for each agency and for each position, and summarized
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the data in a table form. Based on discussions with the Park District and the gathered
data, developed salary ranges that would establish Glencoe Park District as a payer at
the 50 percentile of the salary data from the comparable agencies.

e Based on the above data, developed, and recommended new salary schedules.

Draft and Final Report Preparation

e A preliminary analysis of the data and recommended Compensation Plan was shared
with the Park District. Feedback from the Park District Administration was reviewed
and incorporated into the recommendations.

e This draft report has been prepared by MGT and sent electronically to the Park District.
e A presentation of these draft findings will be conducted, as requested.

e Once the presentation is made and review comments are returned by the Park District,
a final report will be prepared and transmitted electronically.

Future Administration of the Compensation Plan

e Within the body of this report, MGT has outlined how the Park District can maintain
the Compensation Plan. MGT will supply the Park District with a User’'s Manual and all
associated documents to maintain the Compensation Plan and the steps to ensure
the Park District remains competitive with the market in the years to come.

MARKET DATA

The Park District initiated this Study to ensure that its Compensation Plan is both internally
equitable and externally competitive. The following explains the labor market review and
collection of salary data.

Selection of Comparable Agencies for Data Purposes

Selecting agencies for the comparison group is an important element in a Compensation Study.
When selecting agencies to serve as comparables, it is important to include competitors or
similar agencies. Glencoe Park District selected peer agencies to send the market survey to,
which were representative of these types of agencies.

Selection of Benchmark Positions for Survey Purposes

To determine which agencies should be used for survey purposes, MGT selected agencies
based on the specific requests provided by the Park District. This ensured that the comparison
group was aligned with the Park District's preferences and strategic goals. By focusing on the
requested agencies, the survey results are directly relevant to the Park District’s industry and
organizational priorities.
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For this study, two (2) surveys were designed to focus on specific positions within designated
agencies. One survey, tailored for Parks and Recreation agencies, included thirty two (32)
positions, while a more concise survey for Village agencies covered thirteen (13) positions.

The agencies that participated in the survey for Parks and Recreation are listed below. Sixteen
(16) agencies were surveyed, with eleven (11) total agencies responding or supplying MGT with
a copy of their Compensation Plan. Agencies in bold signify those that responded to the survey
request.

Arlington Heights Park District Oak Brook Park District
Buffalo Grove Park District Oak Park Park District
Deerfield Park District Park District of Highland Park
Glenview Park District Park Ridge Park District

Lake Bluff Park District Skokie Park District
Northbrook Park District Wilmette Park District
Northfield Park District Winnetka Park District
Gurnee Park District Waukegan Park District

The agencies that participated in the survey for Villages are listed below. Eight (8) agencies
were identified and all eight (8) responded or supplied MGT with a copy of their Compensation
Plan. Agencies in bold signify those that responded to the survey request.

Village of Deerfield Village of Northbrook

Village of Glencoe Village of Wilmette

Village of Glenview Village of Winnetka

City of Evanston City of Highland Park
Market Survey

After identifying the benchmark positions, the Consultants then prepared and distributed a
market survey to the comparable agencies. Table 1 is a summary of the benchmark market
survey data. The detailed market survey data for each position is contained in a separately
provided Appendix.

It is important to make a few observations regarding Table 1.

1) The salary data is information that was available as of November 2024 - February
2025. The new recommended salary ranges for the Park District were developed
using this salary data from comparable agencies.

2) Some of the comparable agencies provided salary range minimums and maximums
for comparison purposes, while others (those that don't utilize salary ranges as part
of their pay plans) provided actual salaries for surveyed positions. The salary range
minimums and maximums were analyzed to determine the 50th, 60th, 65th, 75th,
and 80th percentiles to identify wage ranges for “average” and “above average”
payers. Salary ranges are a better gauge of market salaries than actual salaries and
are thus preferred to conduct analysis.

3) Some of the comparable agencies that responded to the survey provided outdated
information, specifically reporting wages that were below the current minimum
wage. Since this data does not accurately reflect present-day compensation
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standards, it was excluded from the analysis to ensure the results are reliable and
relevant.

Appraisal and Use of Salary Data

While comparing Glencoe Park District’s current salaries to those paid by other employers in the
comparable agencies, it must be noted that variations in compensation may be due to several
factors, including:

1) Organizational size and economic conditions can have an impact on positions. In
smaller agencies, employees are often asked to "wear many hats" and, therefore,
take on more duties and responsibilities than would normally be required of a certain
position. In addition, the economic downturn forced agencies to "do more with less”,
compelling staff to take on more duties and responsibilities than they had in the
past. Therefore, it becomes increasingly harder to compare “like” positions within
agencies.

2) Some employers place different relative worth on certain groups of employees. For
example, some employers are forced to place a higher value on certain employees or
groups of employees because of the market and, therefore, pay them more. Overall,
the policies and value judgments of different employers in compensating for the
same kind of work can vary widely. There is rarely a single prevailing rate for any
particular kind of work, even within the same labor market.

3) It can be difficult to make exact comparisons among the different employers of the
duties and responsibilities of ostensibly similar jobs.

Nevertheless, comparative salary data is widely recognized as a good measure of the
appropriate compensation rates with respect to the prevailing market. This data is also useful
as an indication of prevailing opinions concerning the compensation relationships that should
exist among different classifications of work.

For the purposes of this study, a review of private-sector salary data was also included. MGT
subscribes to Salary.com’s CompAnalyst online database for up-to-date private sector data. The
following employment market area was used in the analysis:

1) Glencoe, IL

2) Government/Public Administration /Sports & Recreation

3) 50-100 FTEs

The industry scopes that were applied to the data were as follows:

1) March 2025
2) Minimum/Maximum

3) 50th Percentile Used for Base Salary
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COMPENSATION PLAN DEVELOPMENT
AND RECOMMENDATIONS

Development of the Compensation Plan

A basic element in any human resources management program is adequate and equitable
employee compensation. A Compensation Plan of this nature is essential if qualified employees
are to be recruited and retained. The Plan presented in this report is designed to accomplish the
Study goals by:

1) Providing for equal compensation for work of equivalent job content and
responsibility.

2) Facilitating adjustments to compensation levels based on changing economic and
employment conditions that impact these interrelationships.

3) Establishing compensation ranges that compare favorably with those of other
equivalent agencies within the appropriate labor market.

In preparing this Plan, the Study only looked at base compensation. The compensation
associated with longevity or other fringe benefits was not analyzed or factored into the
Compensation Plan.

Compensation Plan Options for the Park District's Consideration

One of the purposes of this Study was to provide an updated Compensation Plan that relates to
the external market and is internally equitable. Below is a detailed explanation of three (3)
different Compensation Plans:

1) Defined Increment Plan: This is a Compensation Plan that has salary ranges with a
minimum and a maximum with defined percentage increments (e.g., 3%) in between.
If an employee has a satisfactory performance evaluation, they systematically
advance through the compensation range. The performance evaluation and resulting
salary increment increase occurs annually.

2) Open Range Merit Plan: This is a Compensation Plan that also has salary ranges with
minimums and maximums, but without defined percentage increments in between.
Employees are advanced through the compensation range based on an annual
satisfactory performance evaluation, with the percentage of their increase
determined annually by the Park District Administration.

3) Blended Merit Plan: This is a Compensation Plan that uses techniques from both a
Defined Increment Plan and an Open Range Merit Plan.

In considering which Plan to use, it is important to understand that employees at various levels
of responsibility may react differently toward and be motivated differently by, the Compensation
Plan they work under. Management personnel who are goal-oriented may have a higher
acceptance of the Open Range Merit Plan and thus tend to be more comfortable with this

Glencoe Park District, IL | May 2025
COMPENSATION REPORT



method of compensation. Mid to lower-level positions may want the assurance of a defined
salary increase based on satisfactory performance. Each system provides advantages and
disadvantages which should be evaluated by the Park District to determine the most
appropriate system to be established.

Recommendation: Open Range Merit Plan

MGT typically recommends the adoption of an Open Range Merit Plan. An Open Range Merit
Plan has salary ranges with minimums and maximums but without defined percentage
increments in between. Employees are advanced through the ranges based on an annual
satisfactory performance evaluation, with the percentage of their increase determined by their
supervisor and Park District Administration.

The Open Range Merit Plan also allows maximum flexibility for the Park District relative to
recruitment and funding, as employees can be hired within the range, and the increases
provided annually for meritorious performance can fluctuate based on available funding. Given
Glencoe Park District’s goal to recruit, reward, and retain motivated, high-performing employees,
the Open Range Merit Plan has been selected for recommendation.

Additionally, to ensure employee salaries remain competitive and aligned with economic
conditions, it is recommended that a Cost-of-Living Adjustment (COLA) be considered annually.
A COLA adjustment, when combined with the merit-based increases, supports both employee
retention and financial sustainability for the Park District.

Proposed Compensation Plan and Structure

Within the market analysis, MGT refers to “percentiles” (for example: 50th, 60th, 65th, 75th, and
80th percentiles). Percentiles indicate where salaries or salary ranges fall in comparison to the
other salaries or salary ranges from the comparable agencies. The 50th percentile is the median
(or middle) of the data set. When an agency is considering which percentile to compensate
employees at, they are deciding where they want their employee salaries and salary ranges to
fall within the market of comparable agencies. For example, if an agency selects the 50th
percentile, that means they would be paying a fair market rate at the 50th percentile or middle of
the comparable agencies. If an agency selects the 60th percentile, then the salary ranges would
be 10% higher than the middle of the market.

An important component in the process of developing a Compensation Plan is understanding
and applying the pay philosophy of the Park District. For the purposes of this study, the Park
District is considering a pay philosophy of compensating employees at the 50th percentile.

The Compensation Plan consists of eleven (11) pay grades, with A being the lowest and K being
the highest.

All proposed pay ranges are open ranges. Grades A — H have a 45% range spread from
minimum to maximum, and Grades | — K have a 50% range spread from minimum to maximum.

Table 2 reflects the Proposed Compensation Plan at the 50th percentile.
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Implementation and Administration of the Compensation Plan

Implementation of the Compensation Plan, as it affects individual employees, should be under
the following pattern of adjustments:

1) Employees whose present compensation is below the minimum compensation of
the range for their classification should be raised to the minimum of the range.

2) The compensation of employees whose present compensation is within the range
for their classification should be slotted into the new Compensation Plan at their
current pay rate.

3) The compensation of employees whose present compensation is above the
maximum compensation of the range should be held at their present rate, without a
reduction in compensation, until such time that further market analysis indicates
commensurate alignment with the marketplace. However, the Park District can
consider non-compounding payment increases for these employees, which does not
impact base compensation levels, until the ranges adjust to include the individual
employee compensation rates.

In other studies, MGT has been asked for ideas on how to address the situation of long-term
employees whose current compensation falls near the bottom (within 5 - 10%) of the proposed
range. If this occurs, it illustrates that the position has been compensated at less than the
market rate for someone with similar tenure. Thus, some agencies elect to make additional
adjustments for those employees at implementation. This decision is discretionary for the Park
District to adopt and only occurs one time at the implementation of the new Compensation
Plan.

Implementation Options

The financial disposition, current salary levels, and other variables unique to an agency must be
considered when implementing adjustments to salary structures. These factors, among others,
should be reviewed in conjunction with recommendations proposed before any final
implementation plan is considered and set into motion. Below are several implementation
options for the Park District’s consideration.

¢ 1-Year Implementation: Compensation and salary structure changes are executed
within the same fiscal year, typically as soon as approval is granted, ensuring prompt
adjustments.

e 2-Year Implementation: Adjustments are phased over two years, with 50% of the costs
allocated and implemented in the first year, and the remaining 50% in the second year.

Employee Advancement through the Ranges

To implement the new Compensation Plan, MGT recommends that the starting salary of the
range (minimum) is the normal hiring/promoting rate. Exceptions to this starting point should
be limited to hiring situations involving:

1) Applicants with relevant background and qualifications, considering years of
experience.
2) A promotion in which the employee’s current compensation is higher than the

minimum of the new range.
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3) In the case of a labor market situation where it is impossible to recruit qualified
candidates at the minimum.

In these cases, employees may be appointed to their positions anywhere within the defined
range (generally up to the midpoint), depending on their experience and qualifications, and
based on the provisions of the Park District’s policies (if applicable). Employees should not be
hired below the minimum of their compensation range.

Salary advancement between the hiring rate and the top-of-the-range (maximum) is done
throughout the employee’s tenure with the organization. Advancement through the range would
be done on an annual basis and be dependent on a satisfactory performance evaluation.
Incumbents progressing through the range should understand that standards of performance
would become more exacting or controlling as compensation levels advance. An example of
movement through the range could be in increments of 1% to 3%, depending on the employee’s
performance evaluation and goal attainment, as well as the financial resources of the agency.

The Park District may also wish to provide a merit bonus for exemplary performance or after an
employee reaches the maximum compensation for the range. If this option is exercised, then an
employee would be eligible to receive a payment after a successful performance evaluation
each year. This payment should not be worked into the base salary but should be in the form of
a lump sum payment that is a set amount calculated each year and is consistent for all affected
employees.

It is recommended that the Park District set aside merit and COLA funding for employees in this
Plan. This funding would ensure that both performance-based raises and adjustments for
inflation are properly supported, allowing for consistent salary growth.

Again, it should also be noted that the implementation and use of a formal performance
evaluation process for all staff members is a key component to the success of this Plan.
Equally, if not more important, is that supervisors are adequately trained to perform the formal
performance evaluation process.

FUTURE ADMINISTRATION OF THE
COMPENSATION PLAN

To maintain competitive salary levels, there should be an annual review of the Park District’s
salary ranges. It is recommended that the annual review of the Park District’s salary ranges
takes place during the fourth quarter of each calendar year, ideally between October and
December, to allow for any recommended adjustments to be included in the following year’s
budget. In alignment with best practices, the Human Resources/Finance department should be
responsible for collecting and analyzing salary data from the designated comparable agencies
communicating their findings to the Executive Director.

The agencies used in the survey group for this Study have been determined to be comparable to
the Park District. Therefore, Glencoe Park District can continue to use these agencies as a
comparable market survey group for annual salary comparison purposes until it is determined
that they should be reevaluated. It is MGT's recommendation that an annual survey of these
agencies be conducted to determine the percentage increase each organization in the
comparable group is granting, either as an annual across-the-board increase to their employees
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or as a general adjustment to their compensation ranges. The Park District may wish to provide
an across-the-board increase to all employees based on the information received from the
comparable agencies. If this is the case, then the increases would be granted separately from
any merit increase that would be awarded as a result of a successful performance evaluation.

It is the further recommendation of MGT that the compensation ranges for each grade be
increased by the average percentage increase of the comparable group, even if an across-the-
board increase is not given to all employees. Employees would continue to advance through the
compensation ranges (provided that the employee is not at the maximum of the compensation
range) by virtue of a merit increase granted for satisfactory or above-satisfactory performance
of their job duties.

Appreciation

MGT has appreciated the opportunity to work with the Glencoe Park District on this
Compensation Study. A special thank you to the employees for all of the information provided
to allow for the analysis, and to the Director of Finance & HR and HR Manager for the significant
amount of work and support dedicated to the project.
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Glencoe Park District, IL
Table 1 - Comprehensive Table

Proposed 50th Percentile

Position Grade Salary Survey Data Current Salary Range Proposed Salary Range
Minimum Maximum Minimum Midpoint Maximum Minimum Midpoint Maximum

Executive Director K 160,936 237,380 161,841 202,301 242,762 161,850 202,313 242,775
Deputy Director J 120,420 175,424 138,709 173,386 208,063 138,750 173,438 208,125
Director of Finance and HR J 127,171 192,676 119,107 148,884 178,661 138,750 173,438 208,125
Director of Recreation | 117,652 164,064 119,107 148,884 178,661 119,893 149,866 179,839
Director of Parks and Planning | 120,604 173,348 119,107 148,884 178,661 119,893 149,866 179,839
Superintendent of Marketing and Communications H 95,144 134,670 79174 98,967 118,761 94,404 115,645 136,885
Assistant Director of Recreation and Facilities G 87,152 131,900 79,174 98,967 118,761 89,908 110,138 130,367
Early Childhood Director G 65,703 97,275 79,174 98,967 118,761 89,908 110,138 130,367
Assistant Director of Parks and Maintenance G 89,645 125,239 79174 98,967 118,761 89,908 110,138 130,367
Accounting Manager (with CPA) F 79,959 116,023 62,494 78,118 93,741 80,275 98,337 116,399
Administrative Support/Special Project Manager E 73,670 103,138 62,494 78,118 93,741 69,805 85,511 101,217
Early Childhood Assistant Director E 63,510 75,634 62,494 78,118 93,741 69,805 85,511 101,217
Facility Manager - Beach and Ice Rink E 72,497 100,690 62,494 78118 93,741 69,805 85,511 101,217
Human Resources Manager E 77,500 117,719 62,494 78,118 93,741 69,805 85,511 101,217
Park Maintenance Manager E 81,524 113,408 62,494 78,118 93,741 69,805 85,511 101,217
Program Manager - Arts, Camp, and Youth E 63,510 89,199 62,494 78,118 93,741 69,805 85,511 101,217
Program Manager - Athletics, Fitness, and Teen E 66,761 90,422 62,494 78118 93,741 69,805 85,511 101,217
Registration and Customer Service Manager E 68,640 98,735 62,494 78,118 93,741 69,805 85,511 101,217
Special Events and Community Engagement Manager E 58,815 88,238 62,494 78118 93,741 69,805 85,511 101,217
Children's Circle Coordinator D 48,739 76,383 51,050 63,812 76,575 53,696 65,777 77,859
Facilities Trade Specialist 2 D 56,499 77,407 51,050 63,812 76,575 53,696 65,777 77,859
Facilities Trade Specialist 1 C 42,963 64,106 46,423 58,029 69,635 50,183 61,474 72,765
Lead Teacher C 37,440 61,026 46,423 58,029 69,635 50,183 61,474 72,765
Parks Maintenance 2 C 55,337 74,705 46,423 58,029 69,635 50,183 61,474 72,765
Recreation and Facility Coordinator C 57,186 81,444 42,284 52,855 63,426 50,183 61,474 72,765
Registration and Customer Service Supervisor Cc 57,592 81,941 42,284 52,855 63,426 50,183 61,474 72,765
Customer Administrative Support Associate B 48,513 67,121 42,284 52,855 63,426 46,900 57,453 68,005
Early Childhood Program Coordinator B 50,803 76,383 42,284 52,855 63,426 46,900 57,453 68,005
Parks Maintenance 1 B 42,722 62,700 42,284 52,855 63,426 46,900 57,453 68,005
Prep Cook B 33,800 54,600 49,150 46,900 57,453 68,005
Assistant Teacher A 35,845 53,768 35,953 44,941 53,930 38,100 46,673 55,245
Custodian A 40,141 57,815 35,953 44,941 53,930 38,100 46,673 55,245
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Glencoe Park District, IL
Table 2 - Proposed Pay Ranges

50th Percentile - Proposed Pay Ranges

Grade Minimum Midpoint Maximum
A 38,100 46,673 55,245
B 46,900 57,453 68,005
C 50,183 61,474 72,765
D 53,696 65,777 77,859
E 69,805 85,511 101,217
F 80,275 98,337 116,399
G 89,908 110,138 130,367
H 94,404 115,645 136,885
I 119,893 149,866 179,839
J 138,750 173,438 208,125
K 161,850 202,313 242,775
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VI. Review of Shelton Park Project Bid

Glencoe Park District
June 2025 Committee of the Whole Meeting



MEMORANDUM

TO: Board of Park Commissioners

CC: Lisa Sheppard, Executive Director
FROM: Kyle Kuhs, Director of Parks and Planning
SUBJECT: Tennis Court Renovation Bid Award
DATE: June 13, 2025

At the November 6, 2024, Committee of the Whole Meeting, staff reviewed proposed Fund 69
projects for FY 2025-2026. One of the projects was the renovation of the Shelton Park racket courts.
Through multiple community input and board meeting discussions, the board ultimately decided to
move forward with the renovation project to include one tennis court and two pickleball courts.

In addition to the racket court work, staff also recommended budgeting for pathway and drainage
improvements at Shelton Park out of the Parks Department's operating budget. Given that the work
on both the tennis court and pathways would be performed by the same type of contractor (asphalt),
the projects were bid together.

On Wednesday, May 28, staff received and opened bids for this work. A total of 8 contractors
provided bids. The construction budget for this project is $360,000. The bid breakdown is listed
below:

Contractor Total Bid

Chicagoland Paving $ 249,000.00
Maneval Construction $271,776.64
DK Contractors $ 283,725.00
Obsidian Asphalt $284,179.00
Schroeder Construction $ 290,299.12
Superior Paving $ 300,399.50
Rose Paving $ 344,780.47
Tracy and Ed Construction $ 489,942.00

Staff has reviewed the bid proposals with the engineering team from CBBEL and has checked
references on the lowest bidder. Staff is recommending the acceptance of Chicagoland Paving’s bid
in the amount of $249,000. If the board agrees, it will be presented for action at the June 17 Regular
Board meeting.

Recommendation: Accept Chicagoland Paving’s bid in the amount of $249,000 for the Shelton Park
racket court and pathway improvement project.



Tracy & Ed Rose DK Chicagoland Schroeder Maneval Superior Obsidian
Shelton Park Path & Court Improvements Construction Paving Construction, Inc. Paving Contractors Asphalt Services Construction Inc. Paving, Inc. Asphalt Paving Inc.
5/28/2025 TOTALBID= [$ 489,942.00 | $  344,780.47 | $ 283,725.00 | $ 249,000.00 | $ 290,299.12 | $ 271,776.64 | $ 300,399.50 | $ 284,179.00
ENGINEERS Tracy & Ed Rose DK Chicagoland Schroeder Maneval Superior Obsidian
PATH IMPROVEMENTS ESTIMATE Construction Paving Construction, Inc. Paving Contractors Asphalt Services Construction Inc. Paving, Inc. Asphalt Paving Inc.
DESCRIPTION UNIT QUANTITY UNIT PRICE TOTAL BID BID BID BID BID BID BID BID
TREE TRUNK PROTECTION EACH 10 $ 175.00 | $ 1,750.00 | $ 2,500.00 | § 1,352.83 | $ 1,450.00 | $ 750.00 | $ 2,100.00 | $ 2,200.00 | § 2,500.00 | $ 2,000.00
TREE ROOT PRUNING EACH 4 $ 100.00 | $ 400.00 | $ 1,300.00 | $ 4,074.40 | $ 1,056.00 | $ 1,000.00 | $ 1,100.00 | $ 1,100.00 | $ 1,900.00 | $ 2,288.00
TREE PRUNING (OVER 10 INCH DIAMETER) EACH 4 $ 100.00 | $ 400.00 | $ 1,500.00 | $ 4,074.40 | $ 1,268.00 | $ 1,000.00 | $ 1,300.00 | $ 640.00 | $ 2,600.00 | $ 4,576.00
EARTH EXCAVATION CU YD 160 $ 50.00 | § 8,000.00 | § 16,000.00 | $ 11,459.25 | § 3,840.00 | $ 10,000.00 | $ 12,000.00 | $ 8,320.00 [ $  14,400.00 | $ 12,000.00
TOPSOIL FURNISH AND PLACE, 4" SQ YD 588 $ 10.00 | $ 5,880.00 | § 8,820.00 | § 10,822.62 | $ 8,820.00 | $ 2,940.00 | $ 5,880.00 | § 5,880.00 | $ 26,460.00 | $ 2,058.00
REMOVAL AND DISPOSAL OF UNSUITABLE MATERIAL CU YD 2 $ 50.00 | § 100.00 | $ - $ - $ 406.00 | $ 100.00 | $ 300.00 | § 1,108.00 | $ - $ 212.00
GRADING AND SHAPING DITCHES FOOT 1,138 $ 10.00 [ $ 11,380.00 | $ 17,070.00 | $ 12,475.53 | $ 15,932.00 | $ 13,087.00 | $ 18,208.00 | $ 424474 | $ 8,535.00 | $ 5,121.00
SEEDING SQ YD 588 $ 3.00 [ $ 1,764.00 | $ 5,880.00 | § 2,164.52 | § 4,116.00 | $ 2,940.00 | $ 4,116.00 | $ 4,116.00 | $ 8,526.00 | $ 5,439.00
SUPPLEMENTAL WATERING UNIT 12 $ 20.00 | § 240.00 | $ 600.00 | § 11,459.25 | § 312.00 | $ 012 $ 360.00 | § 330.00 [$ 13,200.00 | $ 9,282.00
PERIMETER EROSION BARRIER FOOT 1,228 $ 500 | $ 6,140.00 | $ 7,368.00 | § 6,176.03 | $ 4,912.00 | $ 2,885.80 | $ 4,605.00 | $ 4,912.00 | § 9,824.00 | $ 5,526.00
PREPARATION OF BASE SQ YD 375 $ 18.00 | $ 6,750.00 | § 3,750.00 | § 1,909.88 | $ 3,750.00 | $ 1,125.00 | $ 1,218.75 | $ 4,125.00 | $ 2,625.00 | $ 4,875.00
AGGREGATE BASE REPAIR TON 1 $ 200.00 | $ 200.00 | § 100.00 | $ 318.31 [ § 244.00 | $ 60.00 | $ 240.00 | § 1,032.00 | $ 500.00 | $ 304.00
BITUMINOUS MATERIALS (TACK COAT) POUND 337 $ 2.00| $ 674.00 | $ 337.00 | § 1,016.93 | § 674.00 | $ 337 |$ 337 (8% 3370 | $ 842.50 | $ 252.75
HOT-MIX ASPHALT SURFACE REMOVAL - BUTT JOINT SQYD 44 $ 65.00 | § 2,860.00 | § 2,200.00 | § 56.02 | $ 1,364.00 | $ 440.00 | $ 572.00 | $ 176.00 | $ 594.00 | $ 440.00
HOT-MIX ASPHALT SURFACE COURSE, IL-9.5, MIX "D", N50 TON 66 $ 220.00 | $ 14,520.00 | $ 23,100.00 | $ 17,647.25 | $ 12,408.00 | $ 8,910.00 | $ 10,428.00 | $ 15,31200 [ $  11,352.00 | $ 11,418.00
PORTLAND CEMENT CONCRETE SIDEWALK 6 INCH SQFT 195 $ 20.00 | § 3,900.00 | § 6,240.00 | $ 7,076.09 | § 4,680.00 | $ 2,925.00 | $ 4,192.50 | $ 3,900.00 | § 4,875.00 | $ 3,315.00
HOT-MIX ASPHALT SURFACE REMOVAL, 2" SQ YD 254 $ 25.00 | $ 6,350.00 | § 6,350.00 | § 2,910.65 | $ 1,270.00 | $ 2,540.00 | $ 2,794.00 | $ 11,684.00 | $ 3,429.00 | $ 3,175.00
CONCRETE PAD REMOVAL SQFT 167 $ 7.00| $ 1,169.00 | $ 1,670.00 | $ 850.53 | § 1,002.00 | $ 417.50 | $ 2,171.00 | § 1,837.00 | $ 1,670.00 | $ 1,503.00
MOBILIZATION L SUM 1 $ 6,000.00 | $ 6,000.00 | § 15,000.00 | $ 490.20 | $ 8,460.00 | $ 7,626.21 | $ 2,500.00 | § 2,000.00 | § - $ 3,068.00
CONSTRUCTION LAYOUT L SUM 1 $ 2,000.00 | $ 2,000.00 | § 6,500.00 | § 2,546.50 | § 1,055.00 | $ 1,500.00 | $ 3,000.00 | § 3,000.00 | § 2,500.00 | $ 2,860.00
TRAFFIC CONTROL AND PROTECTION L SUM 1 $ 3,750.00 | $ 3,750.00 | § 7,500.00 | § 127.33 | $ 1,055.00 | $ 500.00 | $ 3,000.00 | § 750.00 | § 1,000.00 | $ 1,214.25
RELOCATE BENCH EACH 3 $ 600.00 | $ 1,800.00 | $ 4,500.00 | $ 381.98 | § 669.00 | $ 750.00 | $ 3,000.00 | § 1,320.00 | $ 900.00 | $ 3,036.00
RAIN GARDENS (COMPLETE) EACH 3 $ 5,100.00 | $ 15,300.00 | $ 15,000.00 | $ 9,549.38 | § 12,285.00 | $ 13,500.00 | $ 13,500.00 | $ 12,804.00 | $ 6,450.00 | $ 9,207.00
ITEMS ORDERED BY THE ENGINEER DOLLAR 5,000 $ 1.00 | $ 5,000.00 | § 5,000.00 | § 5,000.00 | § 5,000.00 | § 5,000.00 | § 5,000.00 | § 5,000.00 | § 5,000.00 | § 5,000.00
BIDTOTAL= | § 106,327.00 |$ 158,285.00 | $  113,939.88 | $ 96,028.00 | $ 80,000.00 | $ 101,588.62 | $ 95,824.44 | $ 129,682.50 | $ 98,170.00
$ 98,464.44
Tracy & Ed Rose DK Chicagoland Schroeder Maneval Superior Obsidian
TENNIS AND PICKLEBALL COURTS Construction Paving Construction, Inc. Paving Contractors Asphalt Services Construction Inc. Paving, Inc. Asphalt Paving Inc.
DESCRIPTION UNIT | QUANTITY | UNIT PRICE TOTAL BID BID BID BID BID BID BID BID
MOBILIZATION L SUM 1 $ 6,000.00 | $ 6,000.00 | § 15,000.00 | § 127325 | $ 9,330.00 | $ 13,864.38 | § 2,500.00 | $ 10,000.00 | § - $ 5,772.00
TRAFFIC CONTROL AND PROTECTION, STANDARD L SUM 1 $ 3,750.00 | $ 3,750.00 | § 7,500.00 | § 127.33 | $ 1,055.00 | $ 500.00 | $ 5,000.00 | $ 2,850.00 | $ 1,000.00 | $ 1,028.00
PERIMETER SITE PROTECTION FOOT 450 $ 10.00 | $ 4,500.00 | $ 2,700.00 | § 4,073.76 | § 2,250.00 | $ 1,125.00 | $ 1,687.50 | $ 1,755.00 | $ 2,700.00 | $ 3,348.00
REMOVAL AND DISPOSAL OF UNSUITABLE MATERIAL CU YD 10 $ 50.00 | § 500.00 | § 2,500.00 | § 954.94 | § 2,030.00 | $ 200.00 | $ 1,000.00 | $ 180.00 | $ 450.00 | $ 927.00
HOT-MIX ASPHALT SURFACE REMOVAL, 2" SQ YD 1,416 $ 2500 | $ 35,400.00 | $ 35,400.00 | $ 573329 | $ 7,080.00 | $ 14,160.00 | $ 15,676.00 | $ 8,496.00 [ § 13,452.00 | § 12,036.00
PAVEMENT REMOVAL (FULL-DEPTH) SQ YD 70 $ 20.00 | § 1,400.00 | $ 2,450.00 | § 1,782.55 | $ 350.00 | $ 1,750.00 | $ 910.00 | $ 3,290.00 | $ 6,300.00 | $ 2,968.00
FENCE REMOVAL (SPECIAL) FOOT 440 $ 20.00 | § 8,800.00 | § 8,800.00 | § 509249 | $ 5,720.00 | $ 2,200.00 | $ 5,720.00 | $ 6,600.00 | $ 4,180.00 | $ 2,948.00
COURT NET POST REMOVAL EACH 4 $ 200.00 | $ 800.00 | § 1,000.00 | $ 2,546.50 | $ 732.00 | $ 1,000.00 | $ 2,000.00 | $ 276.00 | $ 2,000.00 | $ 4,452.00
EARTH EXCAVATION CU YD 37 $ 50.00 | § 1,850.00 | $ 3,700.00 | § 3,819.70 | $ 2,886.00 | $ 231250 | $ 3,700.00 | $ 1,406.00 | $ 3,330.00 | $ 1,924.00
TOPSOIL FURNISH AND PLACE, 4" SQ YD 9 $ 10.00 | $ 90.00 | $ 135.00 | $ 127325 | $ 135.00 | § 225.00 | $ 90.00 | § 90.00 | $ 603.00 | $ 288.00
CLASS 4A SEEDING SQ YD 70 $ 500 $ 350.00 | § 2,800.00 | § 891.28 | § 2,240.00 | $ 700.00 | $ 2,450.00 | $ 2,310.00 | $ 1,015.00 | § 721.00
SUPPLEMENTAL WATERING UNIT 12 $ 20.00 | § 240.00 | § 600.00 | § 11,459.25 | § 312.00 | $ 012§ 360.00 | $ 330.00 | $ 4,500.00 | $ 3,822.00
PREPARATION OF BASE SQ YD 1,350 $ 18.00 | $ 24,300.00 | $ 13,500.00 | § 445192 | § 2,700.00 | $ 3,375.00 | $ 4,387.50 | § 1,566.00 | $ 4,050.00 | $ 8,667.00
AGGREGATE BASE REPAIR TON 1 $ 200.00 | $ 200.00 | § 100.00 | $ 356.51 | $ 61.00 | § 100.00 | $ 75.00 | § 25.00 | $ 500.00 | $ 200.00
BITUMINOUS MATERIALS (PRIME COAT) POUND 3,150 $ 2.00 [ $ 6,300.00 | § 3,150.00 | § 2,566.87 | $ 6,300.00 | $ 31.50 | $ 3150 | § 315.00 | $ 3,150.00 | $ 1,323.00
HOT-MIX ASPHALT BINDER COURSE, IL-19.0, N50 TON 110 $ 120.00 | $ 13,200.00 | § 41,800.00 | § 30,812.65 | $ 19,250.00 | $ 14,850.00 | $ 16,940.00 | § 13,530.00 | § 14,850.00 | $ 17,006.00
HOT-MIX ASPHALT SURFACE COURSE, MIX "D", N50 TON 73 $ 150.00 | $ 10,950.00 | § 28,105.00 | $ 20,448.40 | $ 15,184.00 | $ 9,855.00 | $ 11,534.00 | § 11,315.00 | §  10,950.00 | $ 9,271.00
PORTLAND CEMENT CONCRETE SIDEWALK 5 INCH SQFT 508 $ 20.00 | § 10,160.00 | § 16,256.00 | § 8,971.27 | § 10,160.00 | $ 7,620.00 | $ 10,668.00 | § 7,82320 [ $§ 12,700.00 | § 7,874.00
CONSTRUCTION LAYOUT L SUM 1 $ 2,000.00 | $ 2,000.00 | § 3,500.00 | § 2,546.50 | $ 1,055.00 | $ 1,000.00 | $ 3,000.00 | $ 7,000.00 | $ 2,500.00 | $ 3,822.00
TENNIS COURT NET AND POSTS EACH 1 $ 6,000.00 | $ 6,000.00 | § 6,050.00 | § 6,875.55 | $ 4,269.00 | $ 4,500.00 | $ 4,500.00 | $ 4,450.00 | $ 3,000.00 | $ 3,975.00
PICKLEBALL COURT NETS AND POSTS EACH 2 $ 6,000.00 | $ 12,000.00 | § 11,600.00 | § 9,422.05 | $ 8,158.00 | $ 2,500.00 | $ 8,500.00 | $ 7,800.00 | $ 6,000.00 | $ 6,853.00
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PATH IMPROVEMENTS ESTIMATE Construction Paving Construction, Inc. Paving Contractors Asphalt Services Construction Inc. Paving, Inc. Asphalt Paving Inc.
DESCRIPTION UNIT QUANTITY UNIT PRICE TOTAL BID BID BID BID BID BID BID BID

COURT COLOR COATING SQ YD 1,400 $ 18.00 | $ 25,200.00 | $ 35,000.00 | $ 28,021.69 | $ 21,000.00 | $ 21,210.00 | $ 21,000.00 | $ 19,600.00 [ $ 16,800.00 | $ 19,110.00

PERIMETER FENCE AND GATES, 8' HIGH VINYL COATED FOOT 240 $ 120.00 | $ 28,800.00 | $ 32,400.00 | $ 22,417.35| $ 22,080.00 | $ 22,200.00 | $ 22,560.00 | $ 20,880.00 [ §  19,200.00 | $ 22,800.00

INTERNAL FENCE 6' HIGH VINYL COATED FOOT 34 $ 100.00 | $ 3,400.00 | § 4,250.00 | $ 5,897.90 | $ 3,060.00 | $ 3,068.50 | $ 3,162.00 | $ 2,890.00 | $ 2,482.00 | $ 3,162.00

TENNIS PERIMETER FENCE AND GATES, 10' VINYL COATED FOOT 353 $ 150.00 | $ 52,950.00 | $ 48,361.00 | § 44,024.34 | $ 35,300.00 | $ 35,653.00 | $ 36,359.00 | $ 33,535.00 | $ 30,005.00 | § 36,712.00

ITEMS ORDERED BY THE ENGINEER DOLLAR 5,000 $ 1.00 | $ 5,000.00 | § 5,000.00 | § 5,000.00 | $ 5,000.00 | $ 5,000.00 | $ 5,000.00 | $ 5,000.00 | $ 5,000.00 | $ 5,000.00
BIDTOTAL= | § 264,140.00 | $ 331,657.00 | $§ 230,840.59 | $ 187,697.00 | $ 169,000.00 | $ 188,710.50 | $ 173,312.20 | $ 170,717.00 | $ 186,009.00
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Glencoe Park District
Sheilton Park Path and Court Improvements
(CBBEL Project No. 24-0552)

BID PROPOSAL

FOR
SHELTON PARK PATH AND COURT IMPROVEMENTS

/We hereby agree to furnish to the PARK DISTRICT all necessary materials, equipment, labor, etc. to
complete the SHELTON PARK PATH AND COURT IMPROVEMENTS in accordance with
provisions, instructions, and specifications of the GLENCOE PARK DISTRICT for the prices as

follows:

PATH IMPROVEMENTS
ITEM DESCRIPTION UNIT QTY UNITCOST TOTAL COST
20101100 TREE TRUNK PROTECTION EA 10 75" 750~
20101200 TREE ROOT PRUNING EA 4 aso” \.000~
20101350 TREE PRUNING (OVER 10 INCH DIAMETER) EA 4 50~ 1.000"
20200100 EARTH EXCAVATION cY 160 62.50 10,000 ~
21101615 TOPSOIL FURNISH AND PLACE, 4" SY 588 s~ 2,940"
REMOVAL AND DISPOSAL OF UNSUITABLE . _
20201200 pATERIAL cy 2 50 100
21400100 GRADING AND SHAPING DITCHES FT 1,138 11.50 130%7"
25200110 SEEDING SY 588 £ - 2.940 "
25200200 SUPPLEMENTAL WATERING UNIT 12 .0 P
28000400 PERIMETER EROSION BARRIER FT 1228 2.3%% 2.9%%.30
35800100 PREPARATION OF BASE SY 375 3 1,128~
35800200 AGGREGATE BASE REPAIR TON 4 Is~ Lo”
40600290 BITUMINOUS MATERIALS (TACK COAT) LB 337 o 3,37
HOT-MIX ASPHALT SURFACE REMOVAL - BUTT - R
40600982 ;5 NT sY 44 ) 440
HOT-MIX T SURFACE COURSE, IL-9.5, IX - -
40604080 7 '\sp TON 66 13§ %,910
PORTLAND ENT CONCRETE SIDEWALK 6 -
42400300  |\\ioh SF 195 5 2,92S
44000157 HOT-MIX ASPHALT SURFACE REMOVAL, 2" SY 254 1o~ 2,§40°
XX005896 CONCRETE PAD REMOVAL SF 167 2.60 Y4i17.§0
67100100 MOBILIZATION LS 1 7.626,21\ 7, 26.2)
70013798 CONSTRUCTION LAYOUT LS 1 I.500" |.500~
TRAFFIC CONTROL AND PROTECTION, _ _
70102640 gTANDARD 701801 LS 1 §ro Soo
X0327149 RELOCATE BENCH EA 3 250" 750"
NA RAIN GARDENS (COMPLETE) EA 3 Y,500" 13,00~
NA ITEMS ORDERED BY THE ENGINEER Us$ 5000 1 $5,000.00
BIDDERS PROPOSAL 8 O, 000 -
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COURT IMPROVEMENTS

ITEM NO.
67100100

70102640
28000400
20201200

44000157
44000100
20022800
N/A
20200100
21101615
2503312
25200200
35800100
35800200
40600275
40603080

40603335

42400200

Z0013798
NA
NA
NA

NA
NA
NA
NA

ITEM

MOBILIZATION
TRAFFIC CONTROL AND PROTECTION,
STANDARD 701801
PERIMETER SITE PROTECTION

L OF UNSUITABLE
MATERIAL
HOT-MIX ASPHALT SURFACE 2
PAVEMENT REMOVAL (FULL-DEPTH)
FENCE REMOVAL (SPECIAL)
COURT NET POST REMOVAL
EARTH EXCAVATION
TOPSOIL FURNISH AND PLACE, 4"
CLASS 4A SEEDING
SUPPLEMENTAL WATERING
PREPARATION OF BASE
AGGREGATE BASE REPAIR
BITUMINOUS MATERIALS (PRIME COAT)
HOT-MIX ASPHALT BINDER COURSE, IL-19.0, N50
"HOT-MIX ASPHALT SURFACE COURSE, MIX "D",
N50

ND CEMENT CONCRETE SIDEWALK 5

INCH
CONSTRUCTION LAYOUT
TENNIS COURT NET AND POSTS
PICKLEBALL COURT NETS AND POSTS
COURT COLOR COATING
"PERIMETER FENCE AND GATES, 8' HIGH VINYL
COATED
INTERNAL FENCE 6' HIGH VINYL COATED

TENNIS PERIMETER FENCE AND GATES, 10' HIGH

VINYL COATED
ITEMS ORDERED BY THE ENGINEER

UNIT
LS

LS
FT
cY

sY
sy
FT
EA
cY
sY
sY
UNIT
sY
TON
LB
TON

TON

SF

LS
EA
EA
SY

FT
FT

FT
uss$

QTY

450
10

1,416
70
440

37

70
12
1,350

3,150
110

73

508

1400
240
34
353

BIDDERS PROPOSAL
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Glencoe Park District
Shelton Park Path and Court improvements
(CBBEL Project No. 24-0552)

UNIT COST  TOTAL COST
13.864.3% 13 & 3
500" 500"
2,50 t. 125"~
20" 200"
10° 9. 107
a8 " \,750°
s° 2,200
aso" Y,000°"
b2.50 2,312, 50
25" ar5 °
'tn- 700"
.0 1
A.50 3.325°
100~ 100~
lo\ 3':50
1357 14, 850"
138~ 9,955
) 7.650"
1,000~ 1.000 ~
Y.500 " Y,500"
1.080°" &, 800"
1518 A &lo”
92.50 22,300
%0.25 3,008,590
jot "~ 356537
1 $5,000.00
| 69, 000



Glencoe Park District
Shelton Park Path and Court Improvements
(CBBEL Project No. 24-0552)

BIDDER’S PROPOSAL FOR BOTH PATH AND COURT IMPROVEMENTS

Two ’Jm;fcé :Fof'w /VTM, TI\OVSAI\A o\ml ’%00 i

WRITTEN OUT GRAND TOTAL

Contractor:

Signature:

ch' _—

\VM Date: < a%al

Title: wr \ Lo .. Bowes \jff)-

Bid must be received with the contract proposal for the Bidder to be eligible for award of the chosen
project. The PARK DISTRICT reserves the right to waive all bids.

All addenda to Bidders are to be incorporated in the bids and will become a part of the
Contract Documents. No oral interpretation by the Park District or their representative
will be binding; only instructions in writing will be deemed valid. To receive
consideration, requests for interpretation must be made no later than two (“2”) working
days prior to the date set for receipt of bids.

Commercially accepted practices will apply to any detail not covered in the Contract
Documents and to any omission therefrom. Any omission or question of interpretation
of the Contract Documents that affects the performance or integrity of the Work being
offered must be addressed in writing and submitted with the Bidder’s proposal.

The Bidder must clearly state in the submitted proposal any exceptions to, or deviations
from, the minimum RFP requirements, and any exceptions to the terms and conditions
of the Contract Documents. Such exceptions or deviations will be considered in
evaluating the proposals. Bidders are cautioned that proposed exceptions or deviations
from the Contract Documents may cause their proposal to be rej\ected by the Park
District. All bids will contain the proposed completion date for the Work.

Failure to complete or provide any of the information requested in this RFP, including
references, and/or additional information as indicated, may result in disqualification by
reason of "non-responsiveness.”

Bidder’s signature on the Bid Offer Form will be construed as acceptance of and
willingness to comply with all provisions of the acts of the General Assembly of the
State of [llinois relating to wages of laborers, sexual harassment, drug free workplace,
preference to citizens of the United States and residents of the State of Illinois, and

Page 5



VII. Review of Milton Park Project Bid

Glencoe Park District
June 2025 Committee of the Whole Meeting



MEMORANDUM

TO: Board of Park Commissioners

CC: Lisa Sheppard, Executive Director

FROM: Kyle Kuhs, Director of Parks and Planning
SUBJECT: Milton Park Bid Award and Equipment Purchase
DATE.: June 13, 2025

At the November 6, 2024, Committee of the Whole Meeting, staff reviewed proposed Fund 69
projects for FY 2025-2026. One of these projects was the renovations at Milton Park Playground.
Through multiple community input sessions and board meeting discussions, the board decided to
proceed with the renovation project, replacing the existing playground with one of a similar footprint.
The board selected the Woodland Playground concept from Cre8Play, excluding the expanded swing
set, and chose engineered wood fibers (EWF) as the safety surface.

On Wednesday, May 28, staff received and opened bids for the installation/contractual labor for this
work. A total of three contractors provided bids on this work. The bid breakdown is listed below:

Contractor Total Bid

Hacienda Landscaping $ 127,848.00
Innovation $ 141,019.10
D&J Landscaping $ 153,269.85

Staff has reviewed the bid proposals with the design team from Upland Design and has checked
references on the lowest bidder. Staff is recommending the acceptance of Hacienda’s Landscaping
bid in the amount of $127,848. If the board agrees, it will be presented for action at the June 17
Regular Board meeting.

In addition to the installation/labor portion of the project, staff is recommending that we purchase the
playground equipment as a cost savings measure. In discussion with our legal counsel, they
recommend the board waive the competitive bidding process for the playground equipment purchase
from Cre8Play for the Woodlands Design structure in the amount of $80,860. This will allow us to
avoid contractor markup on the equipment. Cre8Play is not part of a cooperative purchasing alliance,
the equipment is available only through a single, exclusive provider (Cre8Play) and no exact
alternatives are available. Due to its proprietary design and limited availability, a competitive bidding
process is not practical.

Labor/ Installation Cost $127,848
Cre8Play Equipment Purchase $80,860
Additional Equipment (swings, benches, spinner) $30,000
Total (est.) $238,708
Construction Budget $283,500

Recommendation: Accept Hacienda Landscaping’s bid in the amount of $127,848 for the Milton
Park Playground renovation project. Accept a motion to waive competitive bidding and to award
playground equipment purchase contract to Cre8Play.



Milton Park Playground Renovation

Glencoe Park District

Bid Opening May 28, 2025 at 11:00am
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Bid Proposal for:

. b .
Milton Park Playground Renovation contractor Haciend ! 5 P'\f\ta‘ﬂ(’

TO: Glencoe Park District
Milton Park Playground Renovation Project # 1364
794 W Greenwood Avenue
Glencoe, lllinois 60022

The undersigned bidder has carefully examined the plans and specifications for Milton Park Pla  round Renovation
in Glencoe . lllinois as prepared by Upland Design Ltd. and having carefully examined the site and completely
familiarized him/herself with local conditions affecting the cost of the work: hereby states that he/she will provide all
necessary labor, equipment, tools, machinery, apparatus and all other means of construction, do all the work and
furnish all materials, called for by said plans and specifications in the manner prescribed by in accordance with the
requirements of the contract, specification and drawings: and will accept as full and complete payment therefore the
base bid amount which is the summation of the cost of the items of work and is e ual to the summation of the
extension of the unit rices.

Description of abbreviations:

SF = Square Feet CF =Cubic Feet  LF=Lineal Feet
SY = Square Yard CY = Cubic Yard LS =Lump Sum
EA = Each
BASE BID
Item # Description Quantity  Unit Inst?jllgd Unit Item Total
rice
1 Site Preparation, Earthwork, Grading and Removals 1 LS % $
2  Temporary Concrete Washout 1 EA $ $ 00
3  Stabilized Construction Entrance 1 EA $ \ $ { o

Site Improvements

4  Concrete Paving ‘ 820 SF§ $ |
5  Concrete Sloped Entry - Single Wing 75 SF § | $ (.
6 6" Integral Curb at Walk 39 LF $ Y $ \ 15
7 12" Integral Curb at Walk 41 LF 5 Q
8  Curb at Playground 153 LF 8 ¢ $ q
9  Engineered Wood Fiber 2750 SF 3 6 $ 3
10  Split Rail Fence - 3'H 112 LF $ s $
11 Tree Cookies Steppers 1 LS % 35 0 $
Play Equipment shall be purchased by Owner, Contractor shall take delivery and fully install.
12 2-12 Play Structure 1 LS $ $
13 Swings 1 LS $ $ \
14  Saddle Spinner 1 EA § 0o $

BID PROPOSAL
Upland Design, Lid. 2025 Page 1 of 3



Bid Proposal for:

Milton Park Playground Renovation Contra dor:!! ¢ h ‘ {s60 F\‘\% kY.

15  Willow Hut Metal Frame 1 EA §$ $
16  Relocate Existing Bench 1 EA § $
Site Utility
17 4" Perf. SDR 26 Playground Underdrainage 153 LF % 3 $
18 4" Solid SDR 26 Playground Underdrainage 43 LF % 3 $ i
19  Drain Cleanout -EWF 1 EA $ $ 200
20 Drainage Connection to Existing Storm Structure 1 EA $ $

Landscape & Restoration

21 Perennial & Ornamental Grass 70 EA § $
Lawn restoration and establishment including core
22 aeration, seeding, fertilizing, and blanket cover at all 1 LS $ $
disturbed areas. Ll 4. oo
Base Bid Total $ | .

Base Bid in Writing:

Mmdmm_&uﬁmd_aﬂhk_bu@cd farty -eight Dallars
Alternate #1: Goat Statue d

Item # | Description Quantity |  Unit lnStillr?geumt Item Total
Add General Conditions and Mobilization including Bonds 1 s $ $
A1-1  and Insurance \ {006

Site Amenities shall be purchased by Owner / Contractor, Contractor shall take delive and full install.
Add

A12 Goat Statue 1 LS § Y. $ Yy
Deduct .
A1-3 Sadlle Spinner 1 Ls -$ 400 -$ 400

Alternate #1 Bid Total $ 4 2 "

Alternate #1 Bid in Writing:
r h v r

End of Bid Items - Fill out remainder of forms.
Provide 2 copies of bid form.

CONTRACTOR: n ]
contacT_Mana Gurman SIGNATUR -
PHONE: | -3  2-€\ FAX:
ADDRESS: |
M C 6 7

List Surety Company Which Contractor will be using for Performance and Payment Bonds:
C .

BID PROPOSAL
Upland Design, Ltd. 2025 Page 2 of 2



CONTRACTOR REFERENCES

Please include three references with which the Contractor has completed similar work in
the past two years. List name of owner, contact person, address, and phone number.

1) _See allached

Project Description and Contract
Amount

2)

Project Description and Contract
Amount

3)

Project Description and Contract
Amount

4)

Project Description and Contract
Amount

9)

Project Description and Contract
Amount

Glencoe Park District

CONTRACTOR REFERENCES
© Upland Design Ltd. 2025

Page 1 of 2



SUBCONTRACTORS: List all subcontractors who will perform work representing 5% or
more of the total base bid. The Bidder represents that the subcontractors are qualified
to perform work required. References may be requested for any sub-contractor.

1) Qferlcﬁ% feace - fc\qce

2)

4)

5)

6)

7

Glencoe Park District

CONTRACTOR REFERENCES Page 2 of 2
© Upland Design Ltd. 2025



CONTRACTOR COMPLIANCE ATTACHMENT
The following shall be included with proposal form.

A.) The contractor shall abide by and comply with all applicable local and state
laws relating to:

1.) Fair employment practices and prohibiting discrimination in
employment as set forth in the lllinois Human Rights Act

2.) Any and all applicable workmen’s compensation laws

3.) Wages and claims of laborers, mechanics and other workmen, agents
or servants in any manner employed in connection with contracts
involving public funds or the development or construction of public
works, buildings or facilities.

The scale of wages to be paid shall be obtained from the lllinois
Department of Labor and posted by the Contractor in a prominent and
accessible place.

B.) The Contractor certifies it has not been barred from being awarded a
contract with a unit of state or local government as a result of violation of Section
33E-3 or 33E-4 of the Criminal Code of 1961 (bid rigging or bid rotating).

C.)The Contractor certifies, pursuant to the lllinois Human Rights Act (775 ILCS
5/2-105), that it has written sexual harassment policy that includes, at a
minimum, the following information (1) the illegality of sexual harassment: (ll)the
definition of sexual harassment under State law: (lll)a description of sexual
harassment utilizing examples: (V) the Contractor’s internal complaint process
including penalties: (V) the legal recourse, investigation and complaint process
available through the lllinois Department of Human Rights and the Human Rights
Commission and directions on how to contact both: and (VI) protection against
retaliation as provided by Section 6-101 of the lllinois Human Rights Act. A copy
of the policy shall be provided to the Department of Human Rights upon request.

D.)The Contractor certifies that it shall follow the Prevailing Wages Act, lllinois
Revised Statutes, Chapter 48, Paragraphs 39s-1, et seq. Contractor shall
comply at all times with the provisions of the Act.

j Contractor Signafure™ Date

Hacienda  londsca ping (¢
Contractor Name J

Glencoe Park District
CONTRACTOR COMPLIANCE ATTACHMENT Page 1 of 1
© Upland Design Ltd. 2025




REFERENCES 2022 Projects
The scope of work in most of the projects below involve installation of playground equipment, site furniture, splash pads,
sun shades, sports equipment, concrete work, engineered wood fiber surfacing, drainage, landscape restoration,

poured in place rubberized safety surface, asphalt walking path, parking lot, fencing, and other playground improvements.

Freedom Park
Sunset Park

Playground Installation at Lyon
Elementa School
2022 Heller Nature Center Entrance
Im rovements Pro’ect
Palos Helghts Pool Landscape Refresh

Meadowbrook Picnic Shelter
Installation
2022 Eldridge East Playground
Im rovements
Windy Point Park — Shelter
Re lacement Pro'ect
Playground Installation at Cotton Creek
School
Lorel Playground Renovations

Menominee Playground Renovations
Cedar Lane Tot Lot: Playground
Re lacement
Summerlin Park-Oswegoland
Washington Park-Oswegoland
Whispering Woods Park-Oswegoland
2022 Keller Park Playground Re-
Develo ent
Shagbark Park
Silo Park

Kings Park-Playground Equipment &
ADA Ram Installation

1600 Park Place Bolingbrook, IL 60480

1500 Waterside Drive Bolingbrook, IL
60490

1335 Waukegan Road, Glenview, IL
60025

2821 Ridge Road, Highland Park, IL
60035

7607 W College Dr, Palos Heights, IL
60463

1600 Walters Ave, Northbrook, IL 60062

363 W. Commonwealth Lane, ElImhurst
IL. 60126
2100 Egerton Dr. Woodridge, IL 60517
545 Newport Ct, Village of Island Lake, IL,
60042
8135 Lorel Avenue Skokie, lllinois 60077
3902 isabel Street Skokie, llinois 60076
965 Cedar Lane Northbrook, IL 60062
2121 Summerlin Drive, Aurora, IL 60503
309 Millstream Lane, Oswego, IL 60543
26202 Whispering Woods Circle,
Plainfield IL 60585
319 Pine Street Deerfield, IL 60015
Shagbark Court Gurnee, IL 60031
Prairie Oaks Silo Park Deer Run Road
Gurnee, IL 60031

Kings Park- Providence Road & Cole
Court Gurnee, IL 60031

HACIENDA LANDSCAPING INC | 17840 Grove Road, Minooka, IL, 60447

Bolingbroo ark  tnct

Bolingbrook Park District

Glenview School District
34

Park District of Highland

Park
City of Palos Heights
Northbrook District 28
Meadowbrook School
Elmhurst Park District
Woodridge Park District
Wauconda Community
Unit School District 118
Skokie Park District
Skokie Park District
Northbrook Park District
Oswegoland Park District
Oswegoland Park District
Oswegoland Park District
Deerfield Park District
Gurnee Park District

Gurnee Park District

Gumee Park District

ecrea lon rive lingbrook,
IL. 60440
301 Recreation Drive Bolingbrook,
IL. 60440
1401 Greenwood Rd, Glenview, IL
60026
636 Ridge Road Highland Park, IL
60035

7607 W College Drive, Palos
Hei hts, IL 60463
1475 Maple Ave Northbrook, IL
60062
375 W. First Street Elmhurst, IL
60162
2600 Center Drive Woodridge,
lllinois 60517
555 N Main Street, Wauconda,
IL,60084
9300 Weber Park Place Skokie,
Wlinois 60077
9300 Weber Park Place Skokie,
lllinois 60077
545 Academy Drive Northbrook, (L
60062
313 East Washington Street
Oswe o0, lllinois 60543
313 East Washington Street
Oswe o lllinois 60543
313 East Washington Street
Oswe o lllinois 60543
836 Jewett Park Drive Deerfield, IL
60015
4374 Old Grand Ave, Gurnee, IL
60031
4374 Old Grand Ave, Gurnee, IL
60031
4374 Old Grand Ave, Gurnee, IL
60031

hristopher Corbett

Christopher Corbett

Dan DiCosola
Michael Evans
Joe Smith
Donna Sabin, Joel
Galle os
Angela Ferrentino
Ryan Bordewick
Diane Papenhause

- Corrie Guynn
Corrie Guynn
Nicole Wrobel

Colleen McCarty

Colieen McCarty

Colleen McCarty

Jay Zahn
Kraig Owens

Kraig Owens

Kraig Owens



(f
REFERENCES 2023 Projects )
The scope of work in most of the projects below involve installation of playground equipment, site furniture, splash pads, e v
sun shades, sports equipment, concrete work, engineered wood fiber surfacing, drainage, landscape restoration,

poured in place rubberized safety surface, asphalt walking path, parking lot, fencing, and other playground improvements.

Stonegate Park

Popelka Park

Seminole Park-Concrete Flatwork

Brookdale Elementary School

Longwood Elementary School

Cowlishaw Elementary School
Lakefront Park

Lyon Elementary School

Sheridan Elementary School
Bower Elementary School
Lowell Elementary School
Rylko Park Improvements

Waukegan Municipal Beach-

Shade installation
Heritage Park
Clow Elementary School
Kendall Elementary School

Patterson Elementary School

20 5 Wainut Circle, Northbrook, IL 60062

3425 Whirlaway Drive Northbrook, IL

60062
7431 Adams Street Forest Park, lllinois
60130
Parking lot, 3000 S Scott St, Des Plaines,
IL. 60018

1200 Redfield Rd, Naperville, IL 60563
30W240 Bruce Ln, Naperville, IL 60563
1212 Sanctuary Ln, Naperville, IL 60540

647-699 Longwood Avenue Glencoe,

lllinois 60022
1335 Waukegan Road, Glenview, lllinois
60025.
1360 N Sheridan Rd, Lake Forest, I
60045
45241 River Road, Warrenville, lllinois
60555
312 S President Street, Wheaton, lllinois
60187
1000 N Buffalo Grove Rd, Buffalo Grove, IL
60089

201 Sea Horse Drive Waukegan, 1L 60085

Riegel Road and Idlewild Lane,
Homewood, IL. 60430
1301 Springdale Cir, Naperville, IL 60564

2408 Meadow Lake Dr, Naperville, 1L
60564
3731 Lawrence Drive, Naperville, IL 80564

rict
Northbrook Park District
Park District of Forest Park

Des Plaines Park District
Indian Prairie School District 204
Indian Prairie School District 204
Indian Prairie School District 204

Glencoe Park District

Board of Education of Glenview
Community Consolidated School

District No. 34, Cook Coun' , lllinois

Lake Forest District 67

Community Unit School District 200

Community Unit School District 200

Buffalo Grove Park District

City of Waukegan

Homewood Flossmoor Park District

Indian Prairie School District 204
Indian Prairie School District 204

Indian Prairie School District 204

545 Academy Drive
Northbrook IL 60062
545 Academy Drive
Northbrook IL 60062
7501 Harrison Street Forest
Park Illinois 60130
2222 Birch St, Des Plaines,
IL 60018
780 Shoreline Drive Aurora,
lllinois 60504
780 Shoreline Drive Aurora,
lllinois 60504
780 Shoreline Drive Aurora,
lllincis 60504
999 Green Bay Road
Glencoe, lllincis 60022
1401 Greenwood Road,
Glenview, lllinois, 60026

300 S. Waukegan Road
ake Forest IL 60045
130 West Park Avenue
Wheaton, lllinois 60189
130 West Park Avenue
Wheaton, lllinois 60189
530 Bemnard Drive Buffalo
Grove, lllinois 60089
100 N. M. L. King Jr. Ave.,
Wauke an IL 60085
3301 Flossmoor Rd,
Flossmoor, IL 60422
780 Shoreline Drive Aurora,
lllincis 60504
780 Shoreline Drive Aurora,
lllinois 60504
780 Shoreline Drive Aurora,
lllinois 60504

Nicole Wrobel
Jackie lovinelli
Paul Guza
Ken Schwolow
Ken Schwolow
Ken Schwolow
Kyle Kuhs

Ken Wexler

Daniel Mortensen

Dr. Brian O’Keeffe

Dr. Brian O'Keeffe
Mike Maloney

Lisa May

Doug Boehm
Ken Schwolow
Ken Schwolow

Ken Schwolow

HACIENDA LANDSCAPING INC | 17840 Grove Road, Minooka, IL, 60447



REFERENCES 2023 & 2024 Projects

The scope of work in most of the projects below involve installation of playground equipment, site furniture, splash pads,

sun shades, sports equipment, concrete work, engineered wood fiber surfacing, drainage, landscape restoration,

LAMDECAPIND
T e ==
W kasreld Tho Bars & Fix Too Rest!

poured in place rubberized safety surface, asphalt walking path, parking lot, fencing, and other playground improvements.

Pawnee Park
Arbor Way
Frank Johnson Center & Park
Eagle Park
Veterans Serenity Park
Wormley Heritage Park
Turner Park
Safety Town Park
Osage Park
Cambridge Lakes North 2
Tot Learning Center
Oaklane Park

Northbridge Church
Outdoor Nature Lab
Prairie Point Community Park
Willow Creek Community Church
Huntle

Jordan Park

Austin Gardens

8421 Laramie Avenue, Skokie IL
204 Cedarbrook Rd, Naperville, IL 60563
490 Kenilworth Ave, Glen Ellyn, IL 60137

1425 N Oak St, Palatine, IL 60067

33 N Adams St Oswego, IL 60543
331 Century Dr, Oswego, IL 60543
101 E, Devon Ave, Roselle, IL, 60172

5498 W 34th St, Cicero, IL. 60804

2076 N Old Hicks Rd, Palatine, IL 60074
1441 Yosemite Way, Pingree Grove, IL
60140
3701 Howard Street, Skokie IL
636 Berglund Place Northbrook, IL 60062
18724 1L-173, Antioch, IL 60002

2222 Birch Street Des Plaines, lllinois
60018
4120 Plainfield Rd, Oswego, IL 60543

38W133 Huntley Rd, Dundee Township, IL
60118
1013 Pheasant Run, Zion, IL 60099

167 Forest Ave, Oak Park, IL 60302

HACIENDA LANDSCAPING INC | 17840 Grove Road, Minooka, IL, 60447

Skokie Park District
Naperville Park District
Glen Ellyn Park District

Palatine Park District

Oswegoland Park District
Oswegoland Park District
Roselle Park District
MYS Incorporated
Palatine Park District
D.R. HORTON

Skokie Park District
Northbrook Park District

Northbridge Church
Des Plaines Park District
Oswegoland Park District
Willow Creek Community

Church

Parkreation

Park District of Oak Park

9300 Weber Park Pl. Skokie, IL
60077
320. W. Jackson Ave. Naperville,
IL 60540
185 Spring Ave Glen Ellyn, IL
60137
435 W lllinois Ave, Palatine, IL
60067
Fox Bend Golf Course, 3516 Route
34, Oswe o, IL 60543
Fox Bend Golf Course, 3516 Route
34 Oswe o, IL 60543
10 North Roselle Rd. Roselle,
inois 60172
12416 S. Harlem Avenue Palos
Hei hts, IL 60463
435 W lllinois Ave, Palatine, IL
60067
1750 E Golf Rd, Suite 925,
Schaumbu , IL 60173
9300 Weber Park Pl. Skokie, IL
60077
545 Academy Drive Northbrook, IL
60062
18724 1L-173, Antioch, IL. 60002

2222 Birch Street Des Plaines,
lllinois 60018
Fox Bend Golf Course, 3516 Route
34 Oswe o IL 60543
38W133 Huntley Rd, Dundee
Townshi , IL 60118
27 East Palatine Road, Prospect
Hei hts, IL 60070
218 Madison Street, Oak Park, IL
60302

Jessica Burgdorf
Nathan Troia
Jim Holder
Colleen McCarty
Colleen McCarty
Lynn Mcateer
Taylor Yelnick
Jim Holder
Ross Nasca
Corrie Guynn
Nicole Wrobel

Maryellen Zibell
Paul Cathey

Colleen McCarty
Julie Breen
Lora Dolan

Patti Staley



Maria Guzman

Hacienda Landscaping, Inc.

17840 Grove Rd.
Minooka, IL 60447

Dear Business Owner:

Re: NCA Certification Approval Minority Business Enterprise (MBE)
Certification Term Expires: March 19, 2024

Congratulations! After reviewing the No-Change Affidavit (NCA) information you supplied, we are pleased to inform
you that your firm has been granted continued certification under the Business Enterprise Program (BEP) for
Minorities, Females and Persons with Disabilities.

This certification is in effect with the State of lllinois until the date specified above as long as you continue to submit
annual No -Change Affidavits and are found to still meet the requirements of the Program.

Your firm's name will appear in the State's Directory as a certified vendor with the BEP in the specialty area(s) of:

NIGP 91240: DEMOLITION SERVICES
NIGP 96118: REFINISHING AND RESURFACING SERVICES, CONCRETE, SWIMMING POOLS, DRIVEWAYS, PATIOS,
ETC.
NIGP 96839: EXCAVATING
NIGP 96888: TREE AND SHRUB REMOVAL SERVICES
NIGP 98852: LANDSCAPING, INCLUDING DESIGN, FERTILIZING, PLANTING, ETC., NOT GROUNDS
MAINTENANCE OR TREE TRIMMING SERVICES
NIGP 98873: PLAYGROUND EQUIPMENT MAINTENANCE AND REPAIR, INCLUDING INSTALLATION AND
REMOVAL

Also, please be advised that this certification does not guarantee that you will receive a State contract. Please visit
the Vendor Registration page on www.opportunities.illinois.gov and be sure to register with each of the
Procurement Bulletins listed so that you are notified of upcoming solicitations in your NIGP codes. Certification with
the Business Enterprise Program does not ensure you receive notifications; you must also register with the
Procurement Bulletins.

Thank you for your participation in the BEP. We welcome your participation and wish you continued success.

Sincerely, <

Carlos Gutiérrez
Certification Manager
Business Enterprise Program



File Number 6645-601-3

To all to whom these Presents Shall Come, Greeting:

I, Alexi Giannoulias, Secretary of State of the State of Illinois, do
hereby certify that I am the keeper of the records of the

Department of Business Services. I certify that

HACIENDA LANDSCAPING INC., A DOMESTIC CORPORATION, INCORPORATED UNDER
THE LAWS OF THIS STATE ON JUNE 11, 2008, APPEARS TO HAVE COMPLIED WITH ALL
THE PROVISIONS OF THE BUSINESS CORPORATION ACT OF THIS STATE, AND AS OF
THIS DATE, IS IN GOOD STANDING AS A DOMESTIC CORPORATION IN THE STATE OF
TLLINOIS.

InTestimony  ereof,1hereto set

< &5 STATE op
&, Q% my hand and cause to be affixed the Great Seal of
; - 2 the State of Illinois, this 1ST
S dayof  APRIL  A.D. 2025
»* .m::a g
0, o 329

Authentication #: 2509100514 verifiable until 04/01/2026 W

Authenticate at: hitps://www.ilsos.gov
SECRETARY OF STATE



landscape
structures’

is Certificate Approves

Hacienda Landscaping, Inc.

%WW%WWWZ@ma
Certified Installer
of equipment manufuctned by Landseape Stuctunes e

Calendar Years 2023-2026 L //‘%

v
Date Official Validation

Landscape Structures Inc., 601 7th Street South, Delano, MN 55328 USA
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Oifire of Gpprentiveship |
Certificate of Registration of Apprenticeship Program
| . Hacienda Ldnq’scdpihg Inc.
" Plainfield, Tinois |
For The Trade of: Landscape Technician
We_yzﬁs‘/enga./ as parf (f tbe Nationaf. %oprep/z'ces£ 70 cSys[em
1n accordance wilh e basic standards cy( a)opz‘én&be.tﬁ}/'o
es/af]i’sﬂeaf @ the CSecrez'ary_ of Labor

November 1, 2017
Date =~ ) . -
- 2018-IL-70069. 4 v (‘ 7z
Registration Ho.
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Some of the companies Hacienda Landscaping Inc works with:

la%e Du hﬁCﬁ ‘

structures’ .
SURFACEAMERICA
.‘. | @ Resillsnt Sivfacing fur Py, Recraation & Spors

@
aquatix WABASH VALLEY
by landscape structures
|CO/N Trekrit @ ln,mymym
Patterson-Williams

chelter Systems inc

AN
e Pro-Techs

~ KIRBYBUILT @mg Surfacing, LLE

A P|AYCORE company

. Burke.

ANOVA PLAY THAT MOVES YOU.
play&park

O/IBYP"O (e structures

SPO’- S A [P|AYCCORE company

HACIENDA LANDSCAPING INC 17840 Grove Road, Minooka, IL, 60447



Installer Certification
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Porter Corp. certifies that
Jose Juan Guzman

Has completed the manufacturer’s installation training for

Poligon Installation

Basic level Factory Training, providing an overview of recommended installation

techniques, procedures and best practices associated with the installation of Poligon
el il L cen

There is no expressed or implied performance warrantee by Porter Corp with Ral ey Lun d /
attendees of this pragram. Product Ménager

Certificate Valid Through: March 1th 2027



Installer Certification
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Porter Corp. certifies that

Maria Guzman

Has completed the manufacturer’s installation training for

Poligon Installation

Basic level Factory Training, providing an overview of recommended installation

techniques, procedures and best practices associated with the installation of Poligon
Shelters. /Mf/ i o f

There is no expressed or implied performance warrantee by Porter Corp with Raley Lund,
attendees of this program. Product Manager

Certificate Valid Through: March 1th 2027
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